CRI’s Recruitment Process
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Candidates email applications electronically to the 

relevant regional email address 

* Please note that only applications completed online will 

be accepted. If your circumstances require allowances to 

be made in relation to completion of this form please 

ring 01273 645084  for further assistance.  Please be 

aware CVs will not be considered.

Shortlisted applicants are interviewed.  Shortlisted 

applicants will be notified of interview within 2 

weeks of the advert’s closing date.  At interview all 

applicants will be required to produce 

documentation which proves their entitlement to 

reside/work in the United Kingdom.

Recruiting Manager verbally offers the post to the successful 

candidate subject to satisfactory references, CRB Disclosure 

and Occupational Health clearance.  Unsuccessful candidates 

are informed/given feedback by the Recruiting Manager. 

Appointment letter and appointment pack are sent to successful applicant.

CRB Check

All applicants will be subject to 

an Enhanced CRB Check.

For Further information please 

visit: 

http://

www.crb.homeoffice.gov.uk/

using_the_website/

applicant.aspx

Occupational Health

All applicants will be subject to 

a satisfactory Pre-Employment 

Health Check which must be 

completed before the offer is 

confirmed and a start date is 

offered.

References

All applicants must provide 

details of referees covering the 

last two years of employment.  

Referees must have had 

managerial responsibility of the 

applicant or be provided by the 

Human Resources Department.  

Character references will not be 

accepted.

Once all pre-employment checks have been satisfactorily completed, the Recruiting Manager will contact the 

successful applicant to arrange a start date.
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Shortlisted applicants are interviewed.  Shortlisted applicants will be notified of interview within 2 weeks of the advert’s closing date.  At interview all applicants will be required to produce documentation which proves their entitlement to reside/work in the United Kingdom.


Recruiting Manager verbally offers the post to the successful candidate subject to satisfactory references, CRB Disclosure and Occupational Health clearance.  Unsuccessful candidates are informed/given feedback by the Recruiting Manager. 


Appointment letter and appointment pack are sent to successful applicant.


CRB Check


All applicants will be subject to an Enhanced CRB Check.

For Further information please visit: 
http://www.crb.homeoffice.gov.uk/using_the_website/applicant.aspx


Occupational Health


All applicants will be subject to a satisfactory Pre-Employment Health Check which must be completed before the offer is confirmed and a start date is offered.



References


All applicants must provide details of referees covering the last two years of employment.  Referees must have had managerial responsibility of the applicant or be provided by the Human Resources Department.  Character references will not be accepted.


Once all pre-employment checks have been satisfactorily completed, the Recruiting Manager will contact the successful applicant to arrange a start date.



